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vs. Hard Skills

Which skill set is most important?

Hard skills - 39% Soft skills -

ills emplayers ook for conducted by zef}:‘



"Persistence is very important, you
should not give up unless you are
forced to” —Elon Musk

Ml

“What I'm really looking for is evidence of
exceptional ability. Did they face really difficult
problems and overcome them? And of course you
want to make sure if there was some significant
accomplishment, were they really responsible or
was someone else more responsible. Usually,
someone who really had to struggle with a
problem, they really understand it and they don't

% forget” —Elon Musk

Gates prioritizes communication skills because, as he explains, delivering the
work of the Gates Foundation is prohibitively expensive, even for an
organization of its size and resources. “So, we have to partner with
governments who have aid budgets and convince them to pool our money
together” says Gates.
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FIGURE 4.2  Core akills n 2023
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FIGURE 4.3 | Skills on the rise
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Vice-Chancellor:
Professor Bob Cryan
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Business

Management with International business MSc
Marketing MSC

Management with Marketing

Management with international business MSc
Management with Communication MSc

Logistics and Supply Chain Management MSc

. 5 + 1 Xj‘ ‘Tl‘% EI/(J —‘[/% Management with Leadership MSc
=

i

Education
Teaching English to Speakers of Other languages MA
Education(teaching and learning) MA

Education (Early Childhood studies) MA




According to Manpower Group's The Talent Shortage survey, 77% of global
employers are having difficulty recruiting. In the UK, it's 80%. The top five in-
demand skills areas were:

IT and data

sengineering

*sales and marketing

soperations and logistics

ecustomer facing and front office.

In addition to these specific areas, employers in the survey
reported difficulties in finding employees with these transferable
skills:

ereliability and self-discipline

creativity and originality

ecritical thinking and analysis

sreasoning and problem solving

resilience and adaptability.

https://www.prospects.ac.uk/careers-advice/applying-for-jobs/what-skills-do-employers-want


https://go.manpowergroup.com/talent-shortage




FIGURE 3.4 | Largest job growth, millions
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g e
‘compared with domestic postgraduates, returnee % A =
postgraduates earn about 20 per cent more annually.” e
,-"’F-r

“returnees with graduate degrees
are more likely to enter high-income
professions and foreign-funded
ventures, and to reach higher
positions in those organizations”

“we suggest that Chinese students and
their families are best served when the
students obtain a local undergraduate
degree and then go overseas for
graduate training”

Source: ‘Do overseas Returnees Excel in the Chinese Labour Market

---Cambridege
University Press
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THANK YOU




